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INTRODUCTIONS,
CONTEXT and
SESSION OVERVIEW




PANELISTS’
PERSPECTIVES




Q: How have student protests,
lists of demands, or other
forms of student engagement
around inclusive excellence
affected your work and how

have you partnered with

students to create positive

change?




Q: In what ways have you
modified your processes, or
felt pressure to modify your
practices due to the heightened
scrutiny of DEI work in higher

education?
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Poll Question 1

Thinking about your campus today (versus a few years ago), how
would you describe your administration’s commitment to DEI work?

*We remain strongly committed

*We're still committed but taking smaller, modest steps
*We're losing ground

*We've taken some major steps backwards

*Not sure




Poll Question 2

Thinking about your campus today (fall 2024), what are the top TWO
challenges for meeting important DEI goals?

*Insufficient funding

*External pressure from specific groups (alums, board members, etc.)
*Lack of commitment from the top administration

*Lack of commitment from faculty members

*The quality of the current dialogue

*Other
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Poll Question 3
What ONE thing would make

the difference on your campus?
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THINK/PAIR/SHARE
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Fewer Resources/Low-Cost Activities

Many of us find it challenging to continue focusing on equity,
access, and inclusion with fewer resources.

What are some of the no-cost or low-cost activities that you are
finding have the most impact on your campus, particularly in
the Academic Affairs realm?
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