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Campus Well-Being Issues

● Living a Curated Life: social media saturation, 24-7 access, news, Tik Tok
● Polarization of Societal Opinions: economics, gender issues (overturning of Roe), climate change, 

political divisiveness, racial justice
● Violence: Increase in witnessed traumatic events, mass shootings
● Marginalized Populations: oppression and greater rates of victimization
● Financial Stressors: equity gaps in pay, education, housing, health care, inflation
● Sexual Harassment & Sexual Assault, Me Too Movement

These factors contribute to an increase in high-risk behaviors as coping mechanisms:  substance misuse, poor nutrition, sleep 
disruptions, self-harm and increased anxiety, depression, etc. diagnoses. 

Understanding the Problem

National College Health Assessment, National Faculty & Staff Health Assessment (ACHA) multiple years; Job Seeker Website Work Happiness Score (2020); Supporting Gen Z: Understanding Unique Stressors Impacting 
the mental health of a generation, Togetherall, 2022
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Student Well-Being

and  the Impact from the Pandemic
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FA2022: As a result of the Covid 19 pandemic, to what extent, if 
any, have you experienced an increase in the following?

> 45,000 students 
completed the 
survey (8/22-

10/22)
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FA2022: As a result of the Covid 19 pandemic, to what extent, if 
any, have you experienced an increase in the following?

> 30,000 
exhausted 
when they 
arrived on 

campus

> 45,000 students 
completed the 
survey (8/22-

10/22)
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University of California, Riverside 5/19/2022

“The pandemic has exposed students from all ages to trauma, from the 
loss of loved ones to financial hardships to social isolation and learning 

disruptions. 

In discussions with students across the country, they’ve been honest with 
me: they need better mental health resources on campus.”

Education Secretary Dr. Miguel Cardona
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Experiences from the Front Line:

Caring For Our Students
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Dr. Armbrister

Jody Horner
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Midland University

Midland University

• Fremont, Nebraska
• 1,615 Students
• NAIA - 33 Varsity Sports
• 75% Student Athletes
• 56% from Nebraska
• 39 States / 25 Countries
• 28% Diverse
• 33% First Generation
• 29% Pell Eligible



Midland University

What We’re Seeing
• Students coming out of high school with issues
• Uptick in stressors
• Timeline has moved up aggressively
• Issues are more significant
• Higher concern for student athletes
• Constant high level of need
• Need for services at the graduate level
• Roommates may need help
• Students are proactive – they want to stay healthy
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Partnership with VCG

• Consortium with Council of Independent Nebraska Colleges 
• Rolled out in February 2022
• Ongoing communication (e.g. syllabi, QR codes, share with coaches, chatbot)
• 22% of students registered (vs. 5% with our on campus counselor)
• Top 4 issues – anxiety, stress, depression (including grief), sleep issues
• Services based on identity
• Ability to quickly refer out
• Can use over the summer, breaks and in any state
• Students in the driver’s seat on how they wish to receive care
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Other Efforts on Campus and Future Goals
• Warrior Care Network – 90% of students flagged have a concern
• The Kim Foundation and The Jed Foundation – proactive coping 

mechanisms, calm kits, destress week
• QPR training for staff 
• ASIST training on child trauma
• Trauma informed lens to all things Student Affairs
• Wellness Wednesdays
• Chatbot – use data to follow up
• Goal to be proactive in our approach 
• Mental fitness, self care and holistic wellness focused 
• Need to care for faculty and staff, especially as we encounter heavier topics
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Helpful Resources



Campus Mental Health Scorecard

Nicholas Ladany, President                                                                                   OGLETHORPE UNIVERSITY

• Developed to assess best practices of mental health access and treatment on 
campus

• Sample Items:

• In-person option

• Virtual option

• Unlimited sessions

• Waitlists limited (less than one week/24hr coverage for emergencies)

• Multiple theoretical approaches

• DEISA affirmative approaches

• Efficiency reports
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Approaches to Supporting Student Mental 

Health
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Survey of College & University 
Presidents

Inside Higher Ed & Hanover Research 

January and February 2022
A total of 2,992 presidents of public, private nonprofit and for-profit colleges were invited to participate; Hanover collected 375 

fully or partially completed surveys, yielding a 12.5 percent response rate.
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● 68% of contacts are occurring between 4:00 p.m. and 8:00 a.m., indicating a need for 
support outside of traditional business hours.

● 58% of participants indicated an improved ability to remain enrolled in school, post single 
session intervention.

● 84% of students using our behavioral health service have never sought support of any 
kind on campus.

Value of a Partnership

KEY INSIGHTS - national aggregated data from our partner schools



QUESTIONS?



Download, save, or share session resources



Thank you


